NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED

( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/36 Dated: 10/05/2011.

OFFICE ORDER No.11/P-18

The management is pleased to promote temporarily the following

employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: JT. GENERAL MANAGER TO: GENERAL MANAGER
(CIVIL/MECH.) (CIVIL/MECH.)
RS.16000-400-20800 (IDA) RS.17500-400-22300 (IDA)
S.NO NAME (S/SHRI) EMPLOY NO. ‘

1 N.V. NATRAJAN 1942

2 J.L. BAKSHI 2314

3 | U.P. MISHRA 2282

4 | ARWANKHEDE 2564

5 | KK.SHARMA 2539

6 ADESH KUMAR 2256

7 | KRISHNA NAND MISHRA 2197

8 KAMLESH KUMAR GUPTA 2236

9 | SURESH CHANDRA GARG 2231

10 | AJESH KUMAR GUPTA 2743

11 | AKHILISH MISHRA 2308
1. This / These promotions shall take effect from 01.05.2010 in IDA Pay

Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services

are not found satisfactory by the management.
CONTD..P/2




-

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

7. The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

8. In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

9. He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.

10. They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.

11. The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-
1. Employees concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).
3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)

*BC_O.ORDER 2011



NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/37 Dated: 10/05/2011.

OFFICE ORDER No.11/P-19

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY.GENERAL MANAGER TO: JT. GENERAL MANAGER
(CIVIL/MECH) (CIVIL/MECH)
RS.14500-350-18700 (IDA) RS.16000-400-20800 (IDA)
Rs.12000-375-16500 (CDA)
S.NO. NAME (S/SHRI) EMPLOY NO.

1 | MANOHAR KUMAR 3128

2 | PARMOD KUMAR NARULA 2866

3 | M.V. KISHORE 2931

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
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6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

7. The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

8. In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

9. He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(I) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.

10. They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.

11. The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-
1. Employees concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).
3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)
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NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/38 Dated:10/05/2011.

OFFICE ORDER No0.11/P-20

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: SR.MANAGER (CIVIL/MECH.) TO: DY. GENERAL MANAGER
RS.13000-350-18250(IDA) (CIVIL/MECH )
Rs.10000-325-15200 (CDA) RS.14500-350-18700 (IDA)
SL. NAME (S/SHRI) EMPLOYEE NO.
NO
1 | ABHIRAM SINGH 1958
2 | NIRANJAN KUMAR SINGH 3007
3 | NEERAJ GUPTA 2871
4 | SUNIL PRATAP RAO 3003
5 | N.P. PRASAD 2893
6 | JAGDISH KUMAR MAGGON 3168
7/ | GIRISH CHANDRA GUPTA 3200
8 | B. NAGUSA 2928
9 | SHYAMAL KANTI MAJUMDAR 3085
10 | E. AMIRDHALINGAM 1521
11 | K.V.RAJU 3029
12 | S.B.P. MAHTO 3152
13 | AMITAVA DUTTA 3028
14 | K. GUNASEKARAN 1829
15 | RAKESH MOHAN KOTWAL 3742
16 | RAJBEER SINGH 3799
17 | SAHABBIR AHMED 2044
18 | K. VIJAYA KUMAR 1736
19 | V.S. JAYAKUMAR 1880
20 | DIL BAGH ROY MUNSHI 2881
21 | SUNEET GARG 2319

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.
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The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she falils to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.
The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.
The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.
He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.
In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.
He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employees concerned.

2.

3.

ok
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All Zonal Heads, NPCC Ltd., with a request to circulate the said Order
immediately to all Units under their control (ON TOP PRIORITY).

C.V.0O. / ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/39 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-21

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: SR.MANAGER (LAW) TO: DY. GENERAL MANAGER (LAW)
RS.13000-350-18250(IDA) RS.14500-350-18700 (IDA)
S.NO. NAME (S/SHRI) EMPLOY NO.
1 Budh Ram 3342

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2.  The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
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6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

7. The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

8. In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

9. He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.

10. They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.

11. The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-
1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).
3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)
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NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/40 Dated: 10/05/2011.

OFFICE ORDER N0.11/P-22

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY. CHIEF MEDICAL OFFICER TO: CHIEF MEDICAL OFFICER
RS.13000-350-18250(IDA) RS.14500-350-18700 (IDA)
S.NO NAME (S/SHRI) EMPLOY NO.
1 | DR. RAJ KUMAR SHARMA 2887
2 | DR. ISHRAT HUSSAIN BAZMI 3101

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
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6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

7. The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

8. In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

9. He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(I) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.

10. They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.

11. The other conditions will be as per Corporation Rules.

Sd/-
( K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-
1. Employees concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).
3. C.V.0O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)

*BC_O.ORDER 2011



NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/41 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-23

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

TO: MANAGERN (CIVIL/MECH.) TO: SR MANAGER(CIVIL/MECH.)

RS.10750-300-16750 (IDA) / RS. 13000-350-18250 (IDA)

RS.10000-325-15200 (CDA)

S.NO NAME (S/SHRI) EMPLOY NO.

1 | MIRZA ABRAR AHMED 3185
2 | S. KALIAPPAN 2061
3 | HUSSAIN ANWAR 2412
4 | E. KRISHNA MOORTY 1831
5 | UMESHA 1822
6 | AJEET KUMAR SHARMA 1742
7 | A.R. SRINIVASAN 2352
8 | PRIYARANJAN SAIN 1920
9 | APURBA DAS 1983
10 | MOHD. SHAHID ALAM 2093
11 | SAILENDRA NATH ROY 1865
12 | RAKAM SINGH 2130
13 | SANTANU MONDAL 2163
14 | T.K. CHATTERJEE 2372
15 | R. PERUMAL 2450
16 | THAKUR DAS 2630
17 | VIJAY SHANKAR SINGH 2258
18 | KUNJ BIHARY CHAUDHARY 2335
19 | RISHENDRA SHEKHAR SHUKLA 2368
20 | NARENDRA KUMAR BHARDWAJ 1909
21 | LAXMI PRASAD 1846
22 | PRATAP SINGH 1889
23 | KAMAL DEV 3678
24 | BALJIT SINGH MALIK 2172

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.
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The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.
The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.
The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.
He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.
In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.
He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
( K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employees concerned.

2.

3.

ok

*BC_O.ORDER 2011

All Zonal Heads, NPCC Ltd., with a request to circulate the said Order
immediately to all Units under their control (ON TOP PRIORITY).

C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/42 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-24

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: MANAGER(P&A) TO: SR. MANAGER(P&A)
Rs. 10750-300-16750 (IDA) Rs.13000-350-18250 (IDA)
S.NO. NAME (S/SHRI) EMPLOY NO.
1 Mrs. Rekha Ghuman 1906

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

Contd...p/2
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/43 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-25

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: MANAGER (LAW) TO: SR.MANAGER (LAW
RS. 10750-300-16750 (IDA) RS. 13000-350-18250 (IDA)
SL. NAME (S/SHRI) EMPLOYEE NO.
NO
1 Ashok Kumar Bagri 3414

1 This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

Contd...p/2
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/44 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-26

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY. MANAGER (CIVIL/MECH.) TO: MANAGER (CIVIL/MECH.)
RS. 8600-250-14600 (IDA) RS. 10750-300-16750 (IDA
RS. 8000-275-13500 (CDA)
S.NO NAME (S/SHRI) EMPLOYEE NO.
1 Rajeshwar Prasad 2213
2 Gangadhar Das 2161
3 Tolapishak Singh 2291
4 Prakash Varshney 3564
5 Manick Chandra Chatterjee 2158
6 Subash Deb 2033
7 Manab Kumar Das 2773
8 Suresh Rai 2251
9 Barun Kumar Ballav 2774
10 Sujan Chatterjee 2410
11 Uday Narain Thakur 2240
12 Ranjan Chatterjee 2202
13 Mahasin Ali Khan 2529
14 Mohan Chandra Bhatt 2192
15 K.S.Venkataraman 2355
16 D.Trinadhachari 2712
17 | Syed Mohammad Al 2575
18 Dipak Krishna Majumdar 2374
19 Dharam Pal (SC) 2911
20 | Subir Kumar Ghosh 2645
21 Ramkrishna Paul 2297
22 K.T. Venkataramaiah 2271
23 Pankaj Kumar Dutta 2687
24 | Keshar Singh Gusain 2504
25 G.N.Malleswara Rao 2736
26 Devendra Kumar Sharma 2606

CONTD...P/2
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27 | Biswa Kalyan Roy 2719
28 | Shibdas Datta 2778
29 | Amit Ray Ghatak 2548
30 Dhanpal Singh (BC) 2678
31 Hari Ram 2806
32 Pradeep Kumar Sharma 2818
33 Ghanshyam Singh 2821
34 | Shiv Kumar Agnihotri 2825
35 | Vidhan Chandra Bhatnagar 2820
36 | Anil Kumar Rai 2757
37 | Ram Nath Tripathi 2514
38 | Gautam Sihi 3223
39 | A. Venkateswarulu 2835
40 Prabhat Kumar Neogi 3037
41 Polak Kumar Mukhopadhyay 3031
42 Mithun Sen 3150
43 Ajit Basak 3221
44 | Satya Narain Gupta 2150
45 | Sunil Kumar 3253
46 Ranjit Kumar Kar 2272
47 | Rup Kumar Samaddar 2273
48 Barun Kumar Saha 2274
49 K. Satyananda Reddy 2722
50 N.K. Aggarwal 2475
51 K. Subramanyam 2453
52 | S.P.Badola 2275
53 | Vinod Kumar Padda 2766
54 Bana Mali Mistry 2293
55 N.S. Bhandari 2396
56 | Vijay Kumar (SC) 2823
57 G. Adinarayana 2204
58 Biswadeb Saha 2779
59 D.J.S. Bambah 2805
60 | Biman Chowdhury 2919
61 Ram Kirit 3122
62 | Rathindra Nath Biswas 3010
63 | Bidya Sundar Sar 2916
64 | Samir Kumar Das 2830
65 | Aga Ahmed Abbas 2865
66 | Anil Kumar Dwivedi 2828

1.

This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide

Office Order

No.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

Contd...p/3
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The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.
The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.
The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.
He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.
In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.
He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
( K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.

2.

3.

ok

*BC_O.ORDER 2011

All Zonal Heads, NPCC Ltd., with a request to circulate the said Order
immediately to all Units under their control (ON TOP PRIORITY).

C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/45 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-27

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY.MANAGER TO: MANAGER
RS. 8600-250-14600 (IDA) RS. 10750-300-16750 (IDA)
SL. NAME (S/SHRI) EMPLOYEE NO.
NO
1 | Dharam Prakash Upadhyay 2886

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She wil continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

Contd...p/2
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

Sd/-

(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/46 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-28

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY. MANAGER (Store) TO : MANAGER (P&A)
RS.8600-250-14600 (IDA) RS.10750-300-16750 (IDA)
S.NO NAME (S/SHRI) EMPLOYEE NO.

1 G.C. Bhatt 1805

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

Contd...p/2
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 - 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/47 Dated: 10/05/2011.

OFFICE ORDER N0.11/P-29

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY. MANAGER (PS-1) TO : MANAGER (P&A)
RS.8600-250-14600 (IDA) RS.10750-300-16750 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.
1 Ashok Kumar Arora 2285

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she falils to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

Contd...p/2
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/48 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-30

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as per
detailed given below :-

FROM: DY. MANAGER (HINDI) TO : MANAGER (P&A)
RS.8600-250-14600 (IDA) RS.10750-300-16750 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.

1 Om Prakash Pokhriyal 3704

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she falils to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

Contd...p/2
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.0O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/49 Dated: 10/05/2011.

OFFICE ORDER N0.11/P-31

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: DY. MANAGER(FIN.) TO : MANAGER (FIN.)
RS.8600-250-14600 (IDA) RS.10750-300-16750 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.

1 Madan Lal (SC) 1620

2 Mrs. Indu Bala Rustogi 1573

3 Tapan Kumar Guin 1581

4 J. Rama Rao 1589

5 Ramesh Sharma 1686

6 Bhibuti Bhushan Sahu 1696

7 K.V. Mohan Babu 1711

8 Anjan Majumdar 1877

9 Shri Pal Verma 1900

10 Nanoo Ram Tetarwal 1924

11 Kundan Singh Rautela 1950

12 | Ashok Kumar Kapoor 1934

13 Satish Kumar Grover 1985

14 Narendra Kumar 1969

15 P.Venkata Prasad 1956

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

Contd...p/2
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The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(I) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.0O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/50 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-32

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER (LAW) TO : DY. MANAGER (LAW)
RS.6500-250-10500 (CDA) RS.8600-250-14600 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.

1 S.K.Chaturvedi 3304

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/51 Dated: 10/05/2011.

OFFICE ORDER N0.11/P-33

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER (FINANCE) TO : DY. MANAGER (FINANCE)

RS.6550-200-11350 (IDA) RS.8600-250-14600 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.
1 Ram Gopal Sharma 1926
2 Mrs. Sudesh Kohli 2174
3 Anupam Caroli 2573
4 Harish Passan 2239
5 Utpal Kumar Ghosh 2206
6 Rakesh Kumar Vijay 2416
7 Suraj Nath Sahu 2244
8 Talluri Srinivasa Rao 2347
9 Mangal Sain Bansal 2381
10 Raparla Ravi Prasad 2300
11 Madan Mohan Srivastava 2602
12 Somesh Kumar Bhattacharya 2385
13 Sushil Kumar Sharma 2313
14 | Vishw Bhanu Singh 2332
15 Mahesh Kumar Kaushik 2746
16 | Vinay Kumar Sharma 2518
17 Mahipal Singh 2460
18 | Uday Raj 2670
19 | Tanguturu Madhva Rayudu 2550
20 Uma Kant Sharma 2603
21 Raman Prakash Varshney 2006
22 Yogender Singh 2290

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

Contd...p/2



10.

11.

-—2—
The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.
The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.
The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.
He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.
In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.
He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
( K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.

2.

3.

ok
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All Zonal Heads, NPCC Ltd., with a request to circulate the said Order
immediately to all Units under their control (ON TOP PRIORITY).

C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/52 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-34

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER (P&A) TO : DY. MANAGER (P&A)
RS.6550-200-11350 (CDA) RS.8600-250-14600 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.
1 Mrs. Meera Bhola 1687
2 Mrs. Sunita Singh-SC 2327
3 R. Laxmi Narayana 1704

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(I) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.0O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/53 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-35

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER (PS-II) TO : DY. MANAGER (P&A)
RS.6550-200-11350 (IDA) RS.8600-250-14600 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.

1 Babulal Chakraborty 1988

2 Mrs.Sunita Varandani 2250

3 Sudesh Kumar Choudhary 2307

4 Mrs.Archana Srivastava 2283

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide
Office Order No0.500137/IDA/798 dated 09.08.2002 and/or as
amended from time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she falils to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
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6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.

7. The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

8. In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

9. He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.

10. They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.

11. The other conditions will be as per Corporation Rules.

Sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-
1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).
3. C.V.0O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)
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NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/54 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-36

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER(CIVIL/MECH.) TO:DY.MANAGER (CIVIL/MECH.)

RS.6550-200-11350 (CDA) RS.8600-250-14600 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.

1 Tapas Chatterjee 3040

2 M.K. Mitra 3174

3 Amar Majumdar 3175

4 V.R. Krishnasarma 2470

5 Biswajit Bhattacharya 2982

6 Santosh Kumar Pathak 3341

7 Sudhir Kumar Gupta 2437

8 Anup Kumar Roy 2171

9 Arun Kumar Gupta 2840

10 Biswajit Saha 3209

11 Vinod Prasad Dobhal 3208

12 Gajinder Singh 3170

13 Jyotish Chandra Majumdar 3424

14 Jayaraman M. -SC 3618

15 Rajbir Singh-SC 3769

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide Office
Order N0.500137/IDA/798 dated 09.08.2002 and/or as amended from
time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.
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The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.
The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.
He/She will continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.
He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.
In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.
He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
( K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.0O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/55 Dated: 10/05/2011.

OFFICE ORDER No0.11/P-37

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER (Store) TO : DY. MANAGER (P&A)

RS.6550-200-11350 (IDA) RS.8600-250-14600 (IDA)

S.NO. NAME(S/SHRI) EMPLOY NO.
1 Vinod Kumar Sharma 2325

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide Office
Order N0.500137/IDA/798 dated 09.08.2002 and/or as amended from
time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management.

5. He/She wil continue to be governed by all other conditions of
Service/ Rules/ Regulations etc. of the Corporation in force and as
amended from time to time.

6. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless other wise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

sd/-
(K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

immediately to all Units under their control (ON TOP PRIORITY).

3. C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
4. CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delhi.
5. Personal File/ CR File.

*BC_O.ORDER 2011

SPS TO CMD/ PS TO D(E) / D(F)




NATIONAL PROJECTS CONSTRUCTION CORPORATION LIMITED
( A GOVT. OF INDIA ENTERPRISE )
PLOT NO. 67 — 68, SECTOR - 25, FARIDABAD-121004 (HARYANA)
CORPORATE OFFICE

Ref. N0.500117/DPC-2010/56 Dated: 10/05/2011.

OFFICE ORDER No.11/P-38

The management is pleased to promote temporarily the following
employee (s) with effect from 01.05.2010 to the post and pay scale as
per detailed given below :-

FROM: ASSTT. MANAGER (System) TO : DY. MANAGER (P&A)
RS.6550-200-11350 (IDA) RS.8600-250-14600 (IDA)
S.NO. NAME(S/SHRI) EMPLOY NO.

1 Satyanarayan Srivastava 3283

1. This / These promotions shall take effect from 01.05.2010 in IDA Pay
Scale only. All other benefits as per IDA Pay Scale notified vide Office
Order N0.500137/IDA/798 dated 09.08.2002 and/or as amended from
time to time will also be applicable.

2. The promotion will come into effect when the concerned Employee
joins in the promoted post within 30 days from the date of issue of this
order. In case, he/she fails to join in the promoted post within 30 days
from the date of issue of this order, he/she will forfeit their right for
promotion and it will be treated as withdrawn and he/she will not be
considered for promotion for next 1 (One) Year w.e.f. 01.05.2010 or till
a vacancy arises whichever is later.

3. The fixation of his/her pay in the promoted pay scale shall be initiated
only after assuming his/her duties in the promoted posts at his/her
place of posting in IDA Pay Scale.

4. The above named employee (s) on promotion shall be on probation
for a period of 1 (One) Year which may be extended if their services
are not found satisfactory by the management. He/She will continue
to be governed by all other conditions of Service/ Rules/ Regulations
etc. of the Corporation in force and as amended from time to time.

5. He/She will continue to perform his/her existing duties in addition to
the other duties which may be assigned to him/her from time to time
by the Management.
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The benefit of higher pay in the promoted scale of Pay/Post will be
applicable from the date they have assumed the duties of the higher
posts & no arrear on this account will be allowed, but they will get the
‘Notional Seniority’ of the promoted post.

In respect of his/her seniority in service / cadre, the seniority fixed by
the Corporation shall be final and binding.

He/She can exercise their option for fixation of his/her pay in the
promoted pay scale as per FR-22(l) (a)(1) within 1 (One) month from
the date of promotion. Option once exercised shall not be changed.
They will submit joining on promotion at their present place of posting
for the time being unless otherwise mentioned specifically. However,
employees under transfer and already relieved will submit their joining
at their new place of posting within the stipulated time failing which
their promotion will be forfeited as mentioned in Clause No.2 above.
The other conditions will be as per Corporation Rules.

Sd/-

( K.K.GUPTA)
CHIEF MANAGER (HR)

DISTRIBUTION:-

1. Employee concerned.
2. All Zonal Heads, NPCC Ltd., with a request to circulate the said Order

3.

»

5.
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immediately to all Units under their control (ON TOP PRIORITY).

C.V.O./ ALL DIVISIONAL HEADS, NPCC Ltd., C.O. Faridabad.
CS/Sr.Mgr.(Fin.)/Mgr.(EE)/Trustee Secretary CPF/C.O. Faridaba/N.Delnhi.
Personal File/ CR File.

SPS TO CMD/ PS TO D(E) / D(F)




